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Surrey Wildlife Trust demonstrates a genuine, innovative culture and organisational
practices which deliver opportunities for equality.

They are committed to providing genuine equality; testing and modifying approaches
and developing innovative leadership in Equality, Diversity and Inclusion (EDI) within

their industry. The Trust is proactively developing their EDI approach in conjunction
with their culture of supportive wellbeing and a learning environment for both their

employees and those they work alongside in the community. They are including mental
health awareness training in their Leadership Developmentprogramme for staff.

Examples of their drive for inclusivity include their Empowering Communities
programme which follows a needs-led approach to working with communities. At a

recent event over 20 different community groups from across Surrey were represented,
spanning a wide range of interests including community gardens, volunteer groups,
churches and parish councils.

Young voices and influence is a growing area for them. Over the last four years their

Youth Summit, for 16 to 18 year olds, has covered a range of topics including the
climate crisis and how to be a successful advocate for nature. Recently they invited
two students who had carried out research projects to present their project findings at

the staff meeting. The reports were very well received and will lead to further
opportunities, including the development ofa Youth Council.

They support several equality-based initiatives, including disability awareness training.
This shows how to support individuals with additional needs, this will be provided to

staff who lead volunteers and will include techniques to use whilst delivering
volunteering sessions.

Nower Wood is their 80-acre ancient woodland education centre and is fully accessible;
it boasts a raised pond, sensory trails and minibeast habitat for wheelchair users. The

facilities include a Changing Places disabled toilet with an adult-sized changing table,
hoist and shower.

They are also actively working with a young disabled volunteer to develop a work
placement opportunity as part of supporting her journey to employment in conservation

work. She is a young person who has to use a wheelchair but is full of drive and
enthusiasm that they are keen to support. They have already engaged with Merrist

Wood College to develop this opportunity which will be a trailblazer within their industry
and a firstwith Activate Learning, an education and training groupbased in Oxford.
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