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Diversity and inclusion are at the heart of Mills & Reeve. Over the last 18 months, the
firm has maintained its focus on D&I, with key strategies aimed at achieving a more
diverse workforce; embedding equality, diversity and inclusion practices into business
as usual; and celebrating, communicating and promoting diversity and inclusion within
and outside of the firm.

Part of the firm’s 2020 strategy was to “recruit for ambition, EQ, mobility and diversity’.
As well as a full audit of the recruitment cycle, which fed recommendations through to
the firm’s People Strategy, the D&I team also attended several law fairs and recruitment
events to attract a diverse range of students to the firm. The firm’s first Development
Award was given to a first-year student in 2021 from an ethnically diverse background.
Given the success of this, another two will be awarded in 2022 – one for a student from
a Black, Asian or Minority Ethnic background and another for a disabled student. These
awards offer the opportunity to undertake work experience with the firm, as well as
financial support for studies and mentorship from a Partner.

For those who work at Mills & Reeve, there is a continuous drive to raise awareness
and provide support across the range of diversity characteristics. They organise regular
thought-provoking sessions, with speakers invited to talk about their lived experience or
expertise in a certain area. In just three months, sessions have covered anxiety,
autism, dyslexia, ADHD, bi visibility, motivating and supporting children and their
emotions, deaf inclusion, LGBTQ+ parents and parenting, LGBTQ+ awareness,
disability stories and modern slavery. Sessions cover the entirety of the D&I agenda
and ensure that conversations about all aspects of diversity and inclusion are active
and evolving, ensuring that our people feel supported, well-informed and able to be
inclusive in their day-to-day activities.

The firm also has four active employee networks:
• REACH: Race, Ethnicity and Cultural Heritage
• Spectrum: for LGBTQ+ employees and allies
• Ability: for disabled employees and allies, including those with neurodiverse
conditions

• PACT: Parents and Carers Together

Anyone can join these networks, which support the wider work being done on D&I at
the firm and give employees a space to discuss and share their experiences.

As well as internal activities, Mills & Reeve are committed to ensuring that they are
accountable externally for performance in this area, and are signed up as Diversity
Champions at Stonewall, members of Working Families, and signatories to the Race at
Work Charter.
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